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Lampiran 7. Hasil Uji Deskriptif

83

A. Min 1
:1x25
125
Max :4x25=100
Range : Xmax - Xmin
:100-25="175
Xmin 25
Xmax 100
Mean : Xmax + Xmin) : 2
: (100 +25):2
: 125/2 = 62,5
St Dev :75:6=125
Rendah Sedang Tinggi
X<M-ISD M-ISD <X<M+ISD M+ISD <X
X <62,5-125 62,5- 12,5 <X< 62,5+ 12,5 62,5+12,5<X
X <50 50<X <75 75<X
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Statistics
kategori
N  Valid 50
Missing 0
kategori
Cumulative
Frequency Percent Valid Percent Percent
Valid rendah 12 26,0
62,0 48,6
sedang 13 36,0
tinggi 25 38,0 38,0 100,0
Total 50 100,0 100,0
Missing ~ System 0 0
Total 50 100,0

B. Hasil Hitung Kategorisasi Analisis Deskriptif Work-Life Balance
Min 1

:1x15
: 15
Max :4x15=60
Range : Xmax - Xmin
:60-15=45
Xmin 15
Xmax 60

Mean : (Xmax + Xmin) : 2
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: (60 +15) : 2
:75:2=375
St Dev :45:6=175
Rendah Sedang Tinggi
X<M-ISD M -ISD < X<M + ISD M+ISD <X
X<375-175 37,5-7,5<X<37,5+75 37,5+7,5<X
X <30 30<X <45 45<X
Statistics
Kategori
N  Valid 50
Missing 0
Kategori
Cumulative
Frequency Percent Valid Percent Percent
Valid rendah 15 30,0
333 333
sedang 25 40,0
tinggi 10 30,0 66,7 100,0
Total 50 100,0 100,0
Missing  System 0 0
Total 50 100,0
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C. Hasil HitungKategorisasi Anals Deskriptf Kepuasmn b
Min 1
:1x32
: 32
Max :4x32=128
Range : Xmax - Xmin
:128-32=96
Xmin 32
Xmax 128
Mean : Xmax + Xmin) : 2
:(128+32):2
:160:2 =80
St Dev :96:6=16
Rendah Sedang Tinggi
X<M-ISD M -ISD <X<M +ISD M+ISD <X
X<80-16 80-16<X<80+ 16 80+16<X
X <64 64 <X <96 96 <X
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Statistics
Kategori
N  Valid 50
Missing 0
Kategori
Cumulative
Frequency Percent Valid Percent Percent
Valid Rendah 10 10,0
84,4 84,4
sedang 30 76,0
Tinggi 10 14,0 15,6 100,0
Total 50 90,0 100,0
Missing  System 0 10,0
Total 50 100,0
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Lampiran 8. Hasil Uji Asumsi

KEPUASAN KERJA *
KECERDASAN EMOSI
KEPUASAN KERJA * WORK
LIFE-BALANCE

N

Normal Parameters®®

Most Extreme Differences

Test Statistic

Asymp. Sig. (2-tailed)®
Monte Carlo Sig. (2-tailed)?

Uji Normalitas

Case Processing Summary

Included
N Percent
50 100.0%
50 100.0%

Cases
Excluded
N Percent
0 0.0%
0 0.0%

One-Sample Kolmogorov-Smirnov Test

Mean

Std. Deviation
Absolute
Positive

Negative

Sig.

99% Confidence Interval

Lower
Bound
Upper
Bound

KECERDASAN
EMOSI
50
68.90
12.058
207
207
-122
207
270
.005
.000

.000

50

50

Total
Percent

100.0%

100.0%

WORK LIFE-
BALANCE

50
40.90
6.072

153
153
-.093
153
170
.005
.004

.007



N

Normal Parameters®®

Most Extreme Differences

Test Statistic

Asymp. Sig. (2-tailed)°
Monte Carlo Sig. (2-tailed)*

One-Sample Kolmogorov-Smirnov Test

Mean

Std. Deviation
Absolute
Positive

Negative

Sig.
99% Confidence Interval Lower Bound

Upper Bound

Uji Linieritas

1. Kecerdasan Emosi terhadap Kepuasan Kerja

KECERDASAN EMOSI *
KEPUASAN KERJA

KECERDASAN EMOST *
KEPUASAN KERJA

Case Processing Summary
Cases
Included Excluded
N Percent N Percent
50 100.0% 0 0.0%

ANOVA Table

Between Groups (Combined)

Linearity

Deviation from Linearity
Within Groups

Total

89

KEPUASAN KERJA

50

78.50

11.798

229

229

-.167

229

.300

.005

.000

.000

Total
N Percent
50 100.0%
Sum of
Squares df

5014.667 25
2347.394 1
2667.272 24
1805.833 24
6820.500 49
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ANOVA Table
Mean Square
KECERDASAN EMOSI *  Between Groups (Combined) 200.587
KEPUASAN KERJA Linearity 2347.394
Deviation from Linearity 111.136
Within Groups 75.243
Total
ANOVA Table
Sig.
KECERDASAN EMOSI * Between Groups (Combined)
KEPUASAN KERJA Linearity
Deviation from Linearity
Within Groups
Total
Measures of Association
R R Squared Eta Eta Squared

KECERDASAN EMOSI * 587 344 .857 735
KEPUASAN KERJA

2.666
31.197
1.477

.009
<,001
731



2. Work-Life Balance terhadap Kepuasan Kerja

Case Processing Summary

Cases
Included Excluded
N Percent N Percent
WORK LIFE-BALANCE * 50 100.0% 0 0.0%

KEPUASAN KERJA
ANOVA Table

WORK LIFE-BALANCE * Between Groups (Combined)
KEPUASAN KERJA Linearity

Deviation from Linearity
Within Groups
Total

ANOVA Table

WORK LIFE-BALANCE *  Between Groups (Combined)
KEPUASAN KERJA Linearity

Deviation from Linearity

Within Groups

Total

91

Total
N Percent
50 100.0%
Sum of
Squares df
4206.450 20
1027.626 1
3178.824 19
2614.050 29
6820.500 49
Mean Square F
210.323 2.333
1027.626 11.400
167.307 1.856
90.140
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ANOVA Table
Sig.
WORK LIFE-BALANCE *  Between Groups (Combined) 018
KEPUASAN KERJA Linearity .002
Deviation from Linearity 750
Within Groups
Total
Measures of Association
R R Squared Eta Eta Squared
WORK LIFE-BALANCE * .388 151 785 617

KEPUASAN KERJA



Lampiran 9. Hasil Uji Validitas &

Cases

Reliabilitas

Variabel Kepuasan Kerja

Case Processing Summary

N %
Valid 50 100.0
Excluded® 0 0
Total 50 100.0

a. Listwise deletion based on all variables in the procedure.

P01
P02
P03
P04
P05
P06
P07

Reliability Statistics

Cronbach's Alpha N of Items

.883 32

Item-Total Statistics

93

Scale Mean if Item Scale Variance if ~ Corrected Item-Total Cronbach's Alpha if

Deleted Item Deleted Correlation Item Deleted
75.8400 127.811 .595 .876
76.1000 134.092 174 .886
76.0000 127.673 521 .877
76.0400 131.019 .300 .883
75.8600 133.225 267 .883
76.7000 128.459 .646 .876

75.3800 140.934 -.135

.890
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P08
P09
P10
P11
P12
P13
P14
P15
P16
P17
P18
P19
P20
P21
P22
P23
P24
P25
P26
P27
P28
P29
P30
P31
P32

76.3800
76.1600
76.2800
75.9800
75.9000
76.0200
76.1200
75.7400
76.4200
76.2200
76.1200
76.2600
76.0400
75.9600
76.0800
75.9200
76.0800
75.2600
76.0400
76.1800
75.9400
75.9400
76.0800
76.1600
76.3000

133.098
128.300
126.165
137.000
130.500
133.122
132.393
135.258
125.596
127.849
129.781
129.870
127.182
133.835
132.524
134.279
131.055
139.421
129.549
129.253
133.119
133.894
130.687
125.811
123.153

308
S13
.633
A17
470
342
464
281
.695
.629
461
446
598
298
349
272
499
-.045
.569
S16
343
237
524
578
720

.882
.878
875
.885
879
.881
.879
.882
.874
.876
.879
.879
.876
.882
.881
.883
.879
.889
877
.878
.881
.884
.878
.876
872



Cases

Variabel Kecerdasan Emosi

Case Processing Summary

N %
Valid 50 100.0
Excluded? 0 0
Total 50 100.0

a. Listwise deletion based on all variables in the procedure.

P01
P02
P03
P04
P05
P06
P07
P08
P09
P10
P11
P12
P13
P14
P15

Reliability Statistics
Cronbach's Alpha N of Items
.899 25

Item-Total Statistics

Scale Mean if Item Scale Variance if ~ Corrected Item-Total
Deleted Item Deleted Correlation
65.6600 144.066 .097
66.4600 123.274 .804
66.4200 132.942 .608
65.5200 141.520 312
65.5800 143.147 117
65.8400 136.872 273
65.8000 139.551 432
66.3600 134.113 A17
65.6600 141.576 217
66.6000 130.653 .635
65.6800 145.038 .005
66.6200 124.281 791
65.3000 143.439 .145
66.4600 132.784 485

65.5800 141.269

317

95

Cronbach's Alpha if

Item Deleted

901
.886
.892
.898
901
901
.896
.897
.900
.891
902
.886
900
.895
.898
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P16 66.8400 123.525
P17 65.4200 143.432
P18 66.6800 128.263
P19 66.7600 131.737
P20 66.4200 127.473
P21 66.3600 135.215
P22 66.6400 126.562
P23 66.7000 129.684
P24 66.5800 124.942
P25 65.6600 138.760

Variabel Work-Life Balance

Case Processing Summary

N %

Cases Valid 50 100.0
Excluded® 0 0

Total 50 100.0

a. Listwise deletion based on all variables in the procedure.

Reliability Statistics
Cronbach's Alpha N of Items
.640 15

Item-Total Statistics

790
.108
716
545
.692
419
.684
705
719
381

Scale Mean if Item Scale Variance if  Corrected Item-Total

Deleted Item Deleted Correlation
P01 37.9800 30.183
P02 38.1000 38.378

P03 38.4400 30.496

.576
-205
429

.886
901
.889
.893
.889
.896
.890
.890
.888
.897

Cronbach's Alpha if

Item Deleted

578
.686
595



P04
P05
P06
P07
P08
P09
P10
P11
P12
P13
P14
P15

38.0000
38.2200
38.6600
38.2000
38.4400
38.3200
38.2800
38.1000
38.2200
37.8600
38.3200
37.4600

35.469
31.604
32.270
30.980
33.884
29.814
35.104
30.337
35.889
30.735
34.834
34.131

.048
417
374
.386
245
.505
.083
482
-.020
391
.066
198

97

653
.601
.609
.603
627
.583
.648
588
.669
.601
655
.632
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Lampiran 10. Hasil Uji Hipotesis

Uji Korelasi

1. Kecerdasan Emosi terhadap Kepuasan Kerja

Correlations
KECERDASAN
EMOSI

KECERDASAN EMOSI Pearson Correlation 1

Sig. (2-tailed)

N 50
KEPUASAN KERJA Pearson Correlation A48T

Sig. (2-tailed) >0,05

N 50
**_ Correlation is significant at the 0.01 level (2-tailed).

2. Work-Life Balance terhadap Kepuasan Kerja
Correlations
WORK LIFE-
BALANCE

WORK LIFE-BALANCE Pearson Correlation 1

Sig. (2-tailed)

N 50
KEPUASAN KERJA Pearson Correlation .588™

Sig. (2-tailed) <0,05

N 50

**_ Correlation is significant at the 0.01 level (2-tailed).

KEPUASAN
KERJA
AT
>0,05

50
1

50

KEPUASAN
KERJA

588"
<0,05

50
1

50



Uji Regresi Linier Berganda

Model Summary®

Std. Error of the
Model R R Square Adjusted R Square Estimate
1 5882 346 318 9.739

a. Predictors: (Constant), Work-Life Balance, Kecerdasan Emosi

ANOVA?
Model Sum of Squares df Mean Square F
1 Regression 2361.756 2 1180.878 12.448
Residual 4458.744 47 94.867
Total 6820.500 49

a. Dependent Variable: Kepuasan Kerja

b. Predictors: (Constant), Work-Life Balance, Kecerdasan Emosi

Coefficients®
Unstandardized Standardized
Coefficients Coefficients
Model B Std. Error Beta t
1 (Constant) 41.002 9.638 4.254
Kecerdasan Emosi .620 165 .634 3.750
Work-Life Balance 528 328 -.066 2.389

99

Sig.
<,001°

Sig.
<,001
<,001

.699



