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MOTTO 

 

 

“In the shadows we find the truth, in the darkness we find our strenght.” 

(Bring me the horizon) 
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ABSTRACT 

The low OCB among employees at PT Madubaru, Bantul, is characterized by 

5 (17%) individuals frequently using their phones during work, 6 (20%) 

individuals being indifferent to the difficulties of other colleagues. The purpose of 

this research is to determine whether there is an influence between group 

cohesiveness and psychological contracts on OCB among employees in the 

quality control division at PT.X.  

The method used is quantitative with a population study. This research used 

80 respondents. The data collection in this research are a preliminary interview 

and psychological scales for OCB with a reliability value of .874, psychological 

scales for group cohesiveness with a reliability value of .945, and psychological 

scales for psychological contracts with a reliability value of .947.  

The results of the Spearman rank correlation test state that there is a 

relationship between group cohesiveness and OCB (r=.415,sig..0.000), and the 

results of the Spearman rank correlation test show that there is a relationship 

between psychological contracts and OCB (r=.311,sig..0.005). The results of the 

multiple regression test  positive influence between group cohesiveness and 

psychological contracts on OCB (r=.524,F=.000). And influence amount 27.4%. 

Keywords: group cohesiveness, psychological contracts, OCB, employees 

 

ABSTRAK 

Rendahnya perilaku OCB pada karyawan di PT madubaru, Bantul dengan 

ciri-ciri, 5 (17%) orang sering menggunakan hp saat bekerja, 6 orang (20%) tidak 

peduli dengan kesulitan rekan kerja yang lain. Tujuan dari penelitian ini ialah 

untuk mengetahui apakah ada pengaruh antara kohesivitas kelompok dan kontrak 

psikologis terhadap OCB pada karyawan divisi quality control di PT.X.  

Metode yang digunakan adalah kuantitatif dengan studi populasi. Penelitian 

ini menggunakan 80 responden. pengumpulan data pada penelitian ini adalah 

wawancara preliminary dan skala psikologi OCB dengan nilai reliabel .874 dan 

skala psikologi kohesivitas kelompk dengan nilai reliabel .945 dan skala kontrak 

psikologis dengan nilai reliabel .947.  

Hasil uji korelasi rank spearman menyatakan bahwa terdapat hubungan 

antara kohesivitas kelompok dengan OCB (r=.415, sig. .0.000), hasil uji korelasi 

rank spearman juga menunjukkan terdapat hubungan kontrak psikologis dengan 

OCB (r=.311, sig. .0.005). Hasil uji regresi berganda pengaruh positif antara 

kohesivitas kelompok dan kontrak psikologis terhadap OCB (r=.524, F=.000) dan 

menyumbang sebesar 27,4%. 

Kata kunci: kohesivitas kelompok, kontrak psikologis, OCB, karyawan
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