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ABSTRAK 

 

Meskipun masih terkesan sangat sulit untuk perempuan menduduki/mendapatkan 

jabatan yang tinggi atau sesuai keinginan, terutama di dalam negara yang menganut 

sistem patriarki seperti di Indonesia ini, kesempatan perempuan untuk menjadi 

pekerja relatif terbatas kerena persepsi masyarakat yang cenderung diskriminatif ke 

arah membatasi peran perempuan hanya pada urusan rumah tangga. Sustainable 

Development Goals (SDGs) merupakan komitmen internasional untuk 

meningkatkan kualitas hidup dari satu generasi ke generasi berikutnya, Konvensi 

Penghapusan Segala Bentuk Diskriminasi Terhadap Perempuan (CEDAW) juga 

telah diratifikasi dengan Undang-Undang Nomor 7 Tahun 1984 tentang Pengesahan 

Konvensi Penghapusan Segala Bentuk Diskriminasi Terhadap Perempuan. Tujuan 

penelitian ini menganalisis implementasi pengarusutamaan gender pada 

pegawai/pekerja perempuan di PT. Transportasi Jakarta dan persepsi publik 

terhadap implikasi pengarusutamaan gender di moda transportasi umum 

Transjakarta. Peneliti mengkaji hal ini dengan menggunakan paradigma 

konstruktivisme dengan metode penelitian kualitatif yang disertai pendekatan 

penelitian studi kasus. Adapun teknik pengumpulan data yang meliputi: observasi, 

wawancara mendalam, studi kepustakaan, dokumentas. Teknik analisis data, serta 

teknik perekrutan informan yaitu purposive sampling. Hasil penelitian menunjukan 

bahwa implementasi pengarusutamaan gender di PT. Transportasi Jakarta 

memberikan dampak positif bagi pegawai perempuan, termasuk peningkatan 

kemampuan komunikasi, percaya diri, serta jaminan hak dan kewajiban yang setara 

dengan rekan-rekan kerja laki-laki. Meskipun demikian, tantangan tetap ada dalam 

menjaga dan meningkatkan implementasi pengarusutamaan gender di masa depan, 

terutama terkait dengan penempatan jabatan tertinggi di perusahaan. 

Kata kunci: Pekerja Perempuan, Pengarusutamaan Gender, Tujuan Pembangunan 

Berkelanjutan 
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ABSTRACT 

 

Even though it still seems very difficult for women to occupy/obtain high positions 

or according to their wishes, especially in countries that adhere to a patriarchal 

system like Indonesia, women's opportunities to become workers are relatively 

limited because of society's perception which tends to be discriminatory towards 

limiting the role of women only to household matters. Sustainable Development 

Goals (SDGs) are an international commitment to improve the quality of life from 

one generation to the next, the Convention on the Elimination of All Forms of 

Discrimination Against Women (CEDAW) has also been ratified with Law Number 

7 of 1984 concerning Ratification of the Convention on the Elimination of All Forms 

of Discrimination Against Women . The aim of this research is to analyze the 

implementation of gender mainstreaming for female employees/workers at PT. 

Transportasi Jakarta and public perception of the implications of gender 

mainstreaming in Transjakarta public transportation modes. Researchers studied 

this by using a constructivism paradigm with qualitative research methods 

accompanied by a case study research approach. The data collection techniques 

include: observation, in-depth interviews, literature study, documentation. The data 

analysis technique, as well as the informant recruitment technique, is purposive 

sampling. The research results show that the implementation of gender 

mainstreaming in PT. Transportasi Jakarta has a positive impact on female 

employees, including increasing communication skills, self-confidence, and 

guaranteeing equal rights and obligations with male colleagues. However, 

challenges remain in maintaining and improving the implementation of gender 

mainstreaming in the future, especially related to placement in the highest positions 

in companies. 

Keyword: Gender Mainstreaming, Sustainable Development Goals, Women 

Workers  
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