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ABSTRAK

Ridha Andriani Nurrahma (41183402150165).

The Effect of Organizational Commitment and Compensation on Employee
Turnover at PT Tridharma Kencana, Jakarta.

XV — 105 pages — 22 tabels — 1 chart — 17 attachments.

Keywords: Organizational Commitment, Compensation, Turnover Intention

The purpose of this study is to determine the effect of organizational
commitment and compensation conjointly on employee turnover. There are 43
employees with a sample of 43 people.This study uses multiple regression with the
Statistical Product and Service Solutions 25 (SPSS) program for statistical tests and
calculations.

The result of the statistical research test shows that the influence between
organizational commitment and employee turnover is obtained at (-0.597) with a
significance of 0.000 less than 0.05, which means that there is a positive correlation
between organizational commitment and employee turnover. It indicates that there is
a negative and significant correlation between organizational Commitment and
employee turnover at PT Tridharma Kencana, Jakarta. The effect is obtained by a
number of (-0.550) with a significance of 0.000 less than 0.05, which means that
there is a negative influence between compensation and employee turnoverat PT
Tridharma Kencana, Jakarta.As a result, it is found that organizational commitment
and compensation conjointly has a significant effect on employee turnover. For the
coefficient of determination (Adjusted R square) = 0.763 or 76.3%, it means that the
contribution of organizational commitment and compensation simultanously affects
employee turnover by 76.3% while there maining 23.7% (100%-76.3%) is influenced
by other factors not included in this study.

References : 37 (1990-2020)



ABSTRAK

Ridha Andriani Nurrahma (41183402150165).

Pengaruh Komitmen Organisasional dan Kompensasi terhadap Turnover Intention
pada PT Tridharma Kencana, Jakarta.

XV — 105 Halaman — 22 Tabel — 1 Diagram — 17 Lampiran.

Kata kunci : Komitmen Organisasional, Kompensasi dan Turnover Intention.

Turnover intention merupakan keinginan seorang karyawan untuk keluar atau
mengundurkan diri dari pekerjaan mereka tanpa paksaan. Turnover yang tinggi dapat
menyebabkan banyak kerugian bagi perusahaan. Oleh sebab itu organisasi harus
mengetahui faktor-faktor yang dapat menyebabkan tingginya turnover intention pada
perusahaan. Tujuan penelitian ini adalah untuk menguji pengaruh variabel komitmen
organisasional dan kompensasi terhadap turnover intention.

Penelitian ini dilakukan di PT Tridharma Kencana, Jakarta. Jumlah sampel
yang diambil sebanyak 43 orang sebagai responden penelitian, dengan metode sampel
jenuh. Pengumpulan data dilakukan melalui wawancara dan kuesioner. Teknik
analisis yang digunakan adalah regresi linier berganda. Hasil penelitian menunjukan
bahwa komitmen organisasional berpengaruh negatif dan signifikan terhadap
turnover intention hal ini dibuktikan dengan koefisien komitmen organisasional (b;)
diperoleh t hitung sebesar = (-4,765) lebih besar dari t tabel (a = 0,05, dfl =2 ; df2 =
43) = 1,681. Hasil analisis juga menemukan bahwa kompensasi berpengaruh negatif
dan signifikan terhadap turnover intention hal ini dibuktikan dengan koefisien
kompensasi (b;) diperoleh t hitung sebesar = (-4,613) lebih besar dari t tabel (a =
0,05, df1 =2;df2 =43) = 1,681.

Kata kunci : Turnover Intention, KomitmenOrganisasional, Kompensasi

Daftar Pustaka: 37 (1990-2020)
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