
 

 
 

 

 

 

 

 

 

 

 

 

 

 

 
 

 

 

 
 

 

 

 

 

 
 

 

 

 



 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 





 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

 

 
 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 
 

 
 



 

   
 

 
 

 

 

 

 

 

 

 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 
 

 

 
 

 

 
 

 

 
 

 

 
 

 

 
 

 

 
 

 

  
 



 

 

 
 

 

 

  

  



Abstrack 

 

Human resources are an important aspect in the company. The progress of the company is determined 

by the performance of employees. To find out the description of self-monitoring, self-esteem, and employee 

procrastination at KSO Koja Container Terminal. To determine the relationship of self-monitoring to 

employee procrastination. To determine the relationship of self-esteem to employee procrastination. To 

determine the effect of self-monitoring and self-esteem on employee procrastination.  

The research method used is a quantitative approach, with interviews and questionnaires. There is a 

relationship between self-monitoring and work procrastination with a correlation coefficient (r) self-

monitoring and work procrastination of r =-0.672 (strong) and is significant with p = 0.000 (p <0.05). There 

is a relationship between self-esteem and work procrastination with a correlation coefficient (r) self-

monitoring with work procrastination of r =-0.672 (strong) and is stated to be significant with p = 0.000 (p 

<0.05).  

There is an influence between Self-Monitoring and Self-Esteem on Work Procrastination with self-

monitoring 0.144 (p> 0.05) and self-esteem variable 0.073 (p> 0.05). The R Square value obtained is 0.753, 

meaning that 75.3% of work procrastination behavior is influenced by this factor, while 24.7% is influenced by 

other factors. F value 147.482 with a significance level of 0.000 (p <0.05) 

 

Keywords: Self-monitoring, Self-Esteem, Work Procrastination 

  



    
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 



    
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

 

 

 

 

 

 

 

 



 

  
   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

 

 

 

 

 

 



 

 

    

 
 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

  
   

 

 

 

 

 

 

 

 

 

 

 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 


