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Abstrak 

This study aims to examine the relationship between resilience (X₁) and self development 
(X₂) with elementary school principals' leadership (Y) among 241 (after using Boxplot 
(IQR) Method) from elementary school principals in Bekasi City. This research is 
motivated by the phenomenon of suboptimal principal leadership, reflected in the high 
number of schools led by Acting Principals, low resilience capacity in facing pressures, and 
weak integrity and governance of leadership at the elementary school level. This study 
employed a quantitative approach with a correlational survey method. Data collection was 
conducted through a five-point Likert scale questionnaire that had been tested for validity 
and reliability. Data analysis techniques included simple and multiple linear regression 
analysis, Pearson correlation test, and t and F significance tests. The results showed that: 
(1) Resilience has a positive and significant effect on principal leadership (β = 0.716; t = 
8.736; p < 0.001), with a dominant contribution compared to self development; (2) Self 
development partially does not have a significant effect on leadership (β = -0.051; t = 0.566; 
p = 0.572 > 0.05), indicating that self development requires practical experience and 
environmental support to have an impact; (3) Resilience and self development 
simultaneously have a significant effect on leadership (F = 110.589; p < 0.001; R² = 0.482), 
meaning that both variables together explain 48.2% of the variation in principal leadership. 
These findings confirm that resilience is the primary foundation of principal leadership, 
while self development requires certain conditions to be effective. The synergy between 
the two forms resilient and adaptive leadership in the era of educational disruption. This 
study recommends strengthening principal development programs that integrate resilience 
building and self development simultaneously, supported by practical experience and a 
conducive organizational environment. 

Keywords: Resilience, Self Development, Principal Leadership, Elementary School, 
Bekasi City 
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Abstrak 

Penelitian ini bertujuan untuk menguji hubungan antara resilience (X₁) dan self 

development (X₂) dengan kepemimpinan kepala sekolah (Y) pada 241 setelah 

menggunakan Metode Boxplot (IQR) kepala sekolah dasar di Kota Bekasi. Penelitian 

ini dilatarbelakangi oleh fenomena ketidakoptimalan kepemimpinan kepala sekolah 

yang tercermin dari masih tingginya jumlah sekolah yang dipimpin oleh Pelaksana 

Tugas (Plt), rendahnya kapasitas ketangguhan dalam menghadapi tekanan, serta 

lemahnya integritas dan tata kelola kepemimpinan di tingkat sekolah dasar. Penelitian 

ini menggunakan pendekatan kuantitatif dengan metode survei korelasional. 

Pengumpulan data dilakukan melalui kuesioner skala Likert lima poin yang telah diuji 

validitas dan reliabilitasnya. Teknik analisis data menggunakan analisis regresi linear 

sederhana dan berganda, uji korelasi Pearson, serta uji signifikansi t dan F. Hasil 

penelitian menunjukkan bahwa: (1) Resilience memiliki hubungan positif dan 

signifikan terhadap kepemimpinan kepala sekolah (β = 0,716; t = 8.736; p < 0,001), 

dengan kontribusi dominan dibandingkan self development; (2) Self development 

secara parsial tidak memiliki hubungan signifikan terhadap kepemimpinan (β = 0.05; 

t = 0.572; p = 0,572 > 0,05), yang mengindikasikan bahwa pengembangan diri 

membutuhkan pengalaman praktis dan dukungan lingkungan untuk dapat berdampak; 

(3) Resilience dan self development secara simultan memiliki hubungan signifikan 

terhadap kepemimpinan (F = 110.589; p < 0,001; R² = 0,482), yang berarti kedua 

variabel secara bersama-sama mampu menjelaskan 48,2% variasi kepemimpinan 

kepala sekolah. Temuan ini menegaskan bahwa resilience merupakan fondasi utama 
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kepemimpinan kepala sekolah, sementara self development membutuhkan kondisi 

tertentu untuk efektif. Sinergi antara keduanya membentuk kepemimpinan yang 

tangguh dan adaptif di era disrupsi pendidikan. Penelitian ini merekomendasikan 

penguatan program pengembangan kepala sekolah yang mengintegrasikan 

pembangunan resilience dan self development secara simultan, didukung oleh 

pengalaman praktis dan lingkungan organisasi yang kondusif. 

Kata Kunci: Resilience, Self Development, Kepemimpinan Kepala Sekolah, Sekolah 

Dasar, Kota Bekasi 
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