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ABSTRACT  

 This study aims to analyze the relationship and impact of Work Study 

Conflict and Psychological Capital on Work Engagement among 146 working 

students in the Psychology Study Program at Universitas Islam 45 Bekasi. Data 

were collected using a questionnaire instrument. Descriptive analysis results 

showed that the majority of respondents fell into the moderate category for all three 

variables. Hypothesis testing revealed a significant negative correlation between 

Work Study Conflict and Work Engagement (r = -0.225), with an effect contribution 

of 8.9%. On the other hand, Psychological Capital had a strong and significant 

positive correlation with Work Engagement (r = 0.706), with a dominant effect 

contribution of 49.8%. In conclusion, the higher the psychological capital of the 

students, the higher their work engagement. Conversely, a high conflict between 

study and work tends to decrease their level of work engagement. 

Keywords: work study conflict, psychological capital and work engagement 

ABSTRAK  

Penelitian ini bertujuan menganalisis hubungan dan pengaruh Work Study 

Conflict serta Psychological Capital terhadap Work Engagement pada 146 

mahasiswa pekerja di Program Studi Psikologi Universitas Islam 45 Bekasi. Data 

dikumpulkan melalui instrumen kuesioner. Hasil analisis deskriptif menunjukkan 

mayoritas responden berada pada kategori sedang untuk ketiga variabel tersebut. 

Pengujian hipotesis mengungkapkan adanya korelasi negatif yang signifikan antara 

Work Study Conflict dengan Work Engagement (r = -0,225), dengan kontribusi 

pengaruh sebesar 8,9%. Di sisi lain, Psychological Capital memiliki korelasi positif 

yang kuat dan signifikan terhadap Work Engagement (r = 0,706), dengan 

sumbangan pengaruh yang dominan yakni 49,8%. Kesimpulannya, semakin tinggi 

modal psikologis mahasiswa, semakin tinggi pula keterikatan kerjanya. Sebaliknya, 

tingginya konflik antara kuliah dan kerja cenderung menurunkan tingkat 

keterikatan kerja tersebut. 

Kata Kunci: work study conflict, psychological capital and work engagement 
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