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ABSTRACT
Competent human resources are essential to support the achievement of

organizational goals. This study aimed to examine the influence of organizational
Justice and emotional intelligence on counterproductive work behavior among 51
employees using a quantitative correlational approach, with participants selected
through a population study. The instruments used in this study included the
Counterproductive Work Behavior Scale, the Organizational Justice Scale, and
the Emotional Intelligence Scale. Data were analyzed using multiple linear
regression. The results showed that, partially, counterproductive work behavior
was significantly and negatively associated with organizational justice (r = -
0.504; p < 0.001) and emotional intelligence (r = -0.611; p < 0.001).
Simultaneously, organizational justice and emotional intelligence significantly
influenced counterproductive work behavior, with a coefficient of determination
(R?) of 0.389. These findings indicate that organizational justice and emotional
intelligence jointly contributed to a 38.9% reduction in counterproductive work
behavior.
Keywords: Organizational justice, emotional intelligence, counterproductive work
behavior

ABSTRAK

Sumber daya manusia yang kompeten diperlukan untuk mendukung
pencapaian tujuan perusahaan. Penelitian ini bertujuan menguji pengaruh keadilan
organisasi dan kecerdasan emosional terhadap perilaku kerja kontraproduktif pada
51 karyawan menggunakan pendekatan kuantitatif korelasional dengan pemilihan
sampel menggunakan studi populasi. Instrumen yang digunakan meliputi skala
perilaku kerja kontraproduktif, skala keadilan organisasi dan skala kecerdasan
emosional. Analisis data dilakukan dengan uji regresi linear berganda. Secara
parsial, perilaku kontraproduktif berhubungan negatif signifikan dengan keadilan
organisasi (r = -0,504; p < 0,000) dan kecerdasan emosional (r = -0,611; p <
0,000). Secara simultan, kedua variabel berpengaruh dengan koefisien determinasi
(R?) 0,389. Hasil penelitian menunjukkan keadilan organisasi dan kecerdasan
emosional secara bersama-sama efektif menurunkan perilaku kontraproduktif
sebesar 38,9%.

Kata kunci: Keadilan organisasi, kecerdasan emosional, perilaku kerja
kontraproduktif
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